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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DRI EM5

Name of the head of the Institution

DR. RAJENDRA KUVAR DAS

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0671- 2595062

Mobile no.

9838486086

Registered Email

info@iriens.ac.in

Alternate Email

i gac@riens.ac.in

Address At - Kairapari, PO Kotsahi (Tangi),
Di st- Cuttack

City/Town CUTTACK

State/UT Oissa

Pincode 754022




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

28-Dec- 2017

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Al ok Ranjan Bi swal

Phone no/Alternate Phone no.

06712595061

Mobile no.

9937966005

Registered Email

info@iriens.ac.in

Alternate Email

i gac@riens.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwu driens. ac.in/driens-degr
ee/ agar / ORCOGN14394- DRI EMS%®?02017-18. pd
f

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. driens. ac.in/driens-degree/
n_docs/ ACADEM C%20CAL ENDARY? OEVENY? QSEM
. docx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
GBS I Period From Period To
1 A 3.05 2014 05- May- 2014 | 04- May- 2019
2 A 3.05 2018 04- Dec-2018 | 31-Dec-2023
6. Date of Establishment of IQAC 29- May- 2009

7. Internal Quality Assurance System



https://www.driems.ac.in/driems-degree/aqar/ORCOGN14394-DRIEMS%202017-18.pdf
https://www.driems.ac.in/driems-degree/aqar/ORCOGN14394-DRIEMS%202017-18.pdf
https://www.driems.ac.in/driems-degree/aqar/ORCOGN14394-DRIEMS%202017-18.pdf
https://www.driems.ac.in/driems-degree/n_docs/ACADEMIC%20CALENDAR%20EVEN%20SEM.docx
https://www.driems.ac.in/driems-degree/n_docs/ACADEMIC%20CALENDAR%20EVEN%20SEM.docx
https://www.driems.ac.in/driems-degree/n_docs/ACADEMIC%20CALENDAR%20EVEN%20SEM.docx

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Department of Conpute
Sci ence & Engi neering
conducted STC on

18-Jun-2018 45

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

05 nos. of Sem nar conducted under

BPUT TEQ PI |1

in association with VIU and AKU

Board of Studies neeting conducted in respective departnents Acadeni c Audit

conduct ed Facul ty Seni nar

Boot Canp for startup

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9017_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9017_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9017_Minutes.pdf

Participation in | STE Best
Col | ege Award

Engi neeri ng

Awar ded Best Engi neering Col | ege Award

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 09- Nov- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 20- Dec- 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules MS Cell is introduced to provide

currently operational (maximum 500 words)

facilities through online process.
Through this system everyone
continuously nonitors : e know edge, e

resources, nonthly e nagazine, e
student feedback, e attendance, online
qui z etc.
Part B
CRITERION | — CURRICULAR ASPECTS
1.1 — Curriculum Design and Development
1.1.1 — Programmes for which syllabus revision was carried out during the Academic year
Name of Programme Programme Code Programme Specialization Date of Revision
BTech Under G aduate El ectronics 07/ 06/ 2018
(UG Tel ecomruni cati on
Engi neeri ng
BTech Under G aduate Mechani cal 29/ 05/ 2018
(UG Engi neeri ng
BTech Under Graduate Conput er Sci ence 07/ 06/ 2018
(Ug & Engi neering
BTech Under Graduate Ci vil Engi neering 06/ 07/ 2018
(Ug
BTech Under G aduate El ectri cal 23/ 05/ 2018




(UG Engi neeri ng
BTech Under Graduate El ectrical and 26/ 05/ 2018
(UG El ectronics
Engi neeri ng
M ech Post Graduate El ectroni cs and 07/ 06/ 2018
(PG t el econmuni cati on
Engi neeri ng
M ech Post Graduate Mechani cal System 29/ 05/ 2018
(PG Desi gn
M ech Post Graduate Conput er Sci ence 07/ 06/ 2018
(PG and Engi neering
M ech Post Graduate Struct ural 06/ 07/ 2018
(PG Engi neeri ng
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
M ech ENTC- PG 01/07/ 2018 Moder n 01/ 08/ 2018
Di gi tal

Communi cati on
Techni ques-

ECT501

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
M ech UG / PG EEE 01/ 07/ 2018
M ech UG / PG EE 01/ 07/ 2018
M ech UG / PG CE 06/ 07/ 2018
M ech UG / PG CSE 01/ 07/ 2018
M ech UG / PG Me 29/ 05/ 2018
M ech UG / PG ENTC 01/ 07/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

STAAD PRO

09/ 09/ 2018

48

Sel f - Confi gured

30/ 07/ 2018

17



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9017_Syllabus_revision_1611229852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9017_programmes_on_employability_1612852500.xlsx

Wrel ess Sensor Network

VLS| Design 09/ 11/ 2018 40

SOLI D WORKS 01/ 03/ 2019 46
AUTOCAD 01/ 08/ 2018 27

Pyt hon 30/ 07/ 2018 62

Web Desi gni ng usi ng 15/ 08/ 2018 53

HTML and CSS
AUTCOCAD 07/ 09/ 2018 50
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech ENTC 11
BTech VE 67
BTech CSE 15
BTech CE 19
BTech EE 14
BTech EEE 11

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collects the feedback on curricul um aspects and courses from
di fferent stakehol ders such as the students, alummi, Faculty and Enpl oyers.
Institution established Academ ¢ Council in order to ensure and anal yze the
academi c excel l ence at student and faculty |evels. Periodical analysis is made
by Academi ¢ Council fromthe follow ng: student performance, faculty
performance in every senester, utilization of infrastructure and requirenents
for quality enrichnment. DRI EMS Aut ononmous Engi neering Col |l ege thoroughly
reviews the curriculumfor every acadenmic year in the board of studies neeting.
The college maintains an |1 QAC as a quality consistence and quality enhancenent
neasure. Institute collects the feedback physically from stockhol ders vi z.
Students, Parents and Teachers on Curriculumwhich is prescribed by the Board
of Study meeting. The coll ege conducts annual Al umi Meet, in which suggestions
and feedback is received fromA umi students. Feedback fromindustrial
managenment, R D establishnments and professionals is obtained through coll ege
website’'s feedback bl og. The provided feedback data is presented to the
Academ ¢ Council Meeting for necessary inplenentation in curriculum Al umi
surveys are conducted during alumi interaction at the alumi association




neeting held every year. \Wenever any al umi
taken. Further, college website invites alumi to provide feedback through
online. Feedback fromindustry, R D establishnents, professional bodies al so
are obtained online. The feedback collected is analyzed and their suggestions
are consi dered and pl aced before the Academi c council for discussion and for
possi bl e i ncorporation at various aspects. Action Taken on feedback fromthe
stake hol ders: After collecting and assessing the feedback fromthe various
stake hol ders on curricul um aspects, the valuable suggestions if any, wll make
notice to the BOS neeting for possible changes in the course structure for the
next curriculumregul ation. The College follows a continuous revi ew system of
the curriculum The Coll ege established an | QAC as a Quality sustenance and
Qual ity enhancenent neasure. The | QAC has been infusing a sense of

bel ongi ngness into the entire teaching faculty of the Institution.

visit the college, feedback is

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Conput er 120 63 63
Sci ence & Engg.
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 943 59 156 2 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
166 150 Ni I 11 6 Ni Il

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institute has implemented the Proctorial system for closely monitoring the students through the faculty
members. The objective of the Proctorial system is to carry out academic and personal counselling of the
students from time to time and to exercise an effective control and influence over the students and to assist them
in academic as well as overall development. Each teaching staff of the department is designated as proctor and
is allotted with the responsibility of 20 students. The proctor maintains all the information for each of his/her ward
, in terms of class attendance, marks secured by the student in college/university examinations, absence from
college examinations, Non-payment of college dues, any act of misconduct of the student. These information are
sent to the parent/guardian of each student. The proctor conducts meetings with the students twice in a month



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9017_Demand_ratio_1613197814.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9017_ict_tools_1613201845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9017_e_resource_1613201853.xlsx

and submits the report to the Head of the department.

institution

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio

1002

166

1: 6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

0

0

0

0

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 SUSHANTA KU SETHY Associ at e SARBAPALLI GURU
Pr of essor SAMWN- 2018 FROM BI'Y
Bl KSH
PARI SAD, SARALA
BHAWAN, CUTTACK
2019 SUSHANTA KU SETHY Associ at e Bl SWESVWARAYA
Pr of essor PRATI BHA PURASKAR
FROM EVER GREEN
FORUM
2019 Prof. ( Dr. ) Associ at e PhD. fromKIIT
J.N. Biswal Pr of essor Uni versity,
Bhubaneswar .
2019 Bl SWAJI T JENA Assi st ant SUPER TEACHER I N
Pr of essor LECTRURE NOTES
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech

| Senester

21/ 12/ 2018

31/ 12/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
18 241 7.46

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9017_Evaluation_1613214131.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. driens.ac.in/driens-degree/conputer-science-po. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
UG BTech Comput er 50 47 94. 00
Sci ence &
Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv. driens. ac.in/driens-degree/iqac/2018-19 SSS. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. S. S DASH

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Dr. Ranj an Menber shi p 11/ 09/ 2018 Royal Soci ety
Kumar Mbhanty of Literature,
U K

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years



https://www.driems.ac.in/driems-degree/computer-science-po.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9017_Pass_percentage_1613215273.xlsx
https://www.driems.ac.in/driems-degree/iqac/2018-19_SSS.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/9017_Seedmoney_1613215740.xlsx

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| ndustri al

Recent Trends in
| oT

Conput er Sci ence
Engi neeri ng

21/ 08/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 | oT Ker nel DRI EMS Sof t war e 04/ 02/ 2019
Laboratory Sof t war e I ncubati on Devel opnent
Technol ogy Centre
Pvt. Ltd.

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

El ectri cal

Engi neeri ng

1

Mechani cal

Engi neeri ng

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Engi neeri ng

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Conput er Sci ence 4 1.18
Engi neeri ng
I nt er nati onal Conput er Sci ence 6 1.23
Engi neeri ng
I nt ernati onal Basi ¢ Sci ence 4 1.45
Humani ti es and
Soci al Sci ences
I nt ernati onal El ectri cal 5 4.5
Engi neeri ng
I nt ernati onal Mechani cal 4 3.45

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/9017_Seminars_conducted_1613974996.xlsx

Civil

Engi neeri ng

Engi neeri ng Physics

El ectri cal

Engi neeri ng

El ectroni cs Tel ecomuni cati on

Engi neeri ng

Nl BRI

Mechani cal

Engi neeri ng

[EEY

Gvil

Engi neeri ng

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI

L

Nill

0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional
affiliation as
mentioned in
the publication

Number of
citations
excluding self
citation

ON
ABSOLUTE
| NDEXED
RI ESZ SUMM
ABI LITY OF
ORTHOGONAL
SERI ES

Dr. Ranj an
Kurmar Jati

| 3JCAM

2018

NiTl

0

U trasonic
st udi es on
i on
solvent in
teraction
of Tetra
- n- Butyl
anmoni um
bromi de in
aqueous
sol ution
of 1,3
di oxal ane
and 2,3
- Di met hoxy
propane at
di fferent
t enper at ur
es

Dr.
D. Sar angi

Asi an
j ournal of
chem stry

2018

Ni |l

U trasonic
i nvesti gat
i ons of
net al
chl ori des

Dr .
Bi dyadhar
Swai n

Jour nal
of Pure
and
Applied U
trasonics

2018

Nl




i n aqueous
et hanol
syst ens.

Desi gn
and
Anal ysi s
of Hybrid
Fuzzy PID
Controller
for
Di verse
Sour ce of
Power
Syst em
using DE O
ptimzatio
n
Techni que

Dr.
Prat ap
Chandr a
Pr adhan

ARPN
Jour nal of
Engi neerin

g and
Applied
Sci ences

2019

NiTl

Performa
nce
Assessnent
of Fuzzy
Logi c
Controller
for Load
Frequency
Control in
mul ti
sour ce
multi area
system

Anur ekha
Nay ak

| nt er nat
i onal
Jour nal of
Renewabl e
ener gy
Resear ch

2019

NiTl

Devel opm
ent of a
sui tabl e

Pl ant

Layout

usi ng Conp
uterized
Rel ative
Al | ocation
of
Facility
Techni ques

Dr.
J. N. Bi swal

I JRTE

2019

NiTl

Finite
El enent
Based
Vi bration
Anal ysi s
of an
Axially Fu
nctionally
Graded Non
prismatic
Beam

Dr. AR
Bi swal

I IVE

2018

Nl

Finite
El enent

D. R Bl SWAL

I IME

2018

NiTl




Based
Vi brati on
Anal ysi s
of an
Axially Fu
nctionally
G aded Non
prismatic
Beam

Finite R. R SENA I IME 2018 0 Nl 0
El enent PATI
Based
Vi brati on
Anal ysi s
of an
Axially Fu
nctional ly
G aded Non
prismatic
Beam

A Tl SM Dr . | JSAEM 2018 0 Ni Il 0
based J. N. Bi swal
study of
SSCM
Enabl ers :
An | ndi an
coal -fired
t her mal
power
pl ant pers
pective

No file upl oaded.

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill Nill

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 19 39 2 11
nar s/ Wor kshops
Present ed 15 5 1 0
papers
Resour ce 0 0 4 0
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year




Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Conput er Sci ence ERP package Info science 225000
Engi neeri ng Wrld
Conput er Sci ence Websi te Design SJSC G oup of 300000
Engi neeri ng and Mai nt enance I ndustries
El ectri cal Ener gy saving ORI CLEAN Pvt . 50000
Engi neeri ng Ltd.
Mechani cal Supply Chain Oiclean Pvt. 120000
Engi neeri ng Managenent and Ltd.
I ndustri al
Aut omat i on
G vil Engineering Concrete M x Sri Durga Condev 42288
Desi gn (P) Ltd.
Civil Engineering Structur al Sri Durga Condev 76305
Drawi ng (P) Ltd.

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Mechani cal Supply Chain Oriclean Pvt. 120000 60
Engi neeri ng Managenent and Ltd.
I ndustri al
Aut ormat i on

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Bl ood Donati on

Red Cross

39

168

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donati on

Hi ghest Donor

Red Cross

127

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

CGender

Unnat Bhar at

Adopt ed

27

239




Sensi tisation Abhi j an NSS Village and
Uni t Institute
canpus
Pl ant ati on Unnat Bhar at Pl antati on at 8 55
Abhi jan NSS |Adopted Vill age
Uni t and Institute
canpus
Swachh Bhar at Unnat Bhar at Adopt ed 12 67
Abhi j an NSS Vill age
Uni t Cl eani ng

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

BOOT CAWP

180

| ED ODI SHA

1

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Trai ni ng

Shari ng of
Resear ch
Facilities

Oricl ean
Pvt. Ltd.,
Kai rapari ,

Cutt ack

14/ 01/ 2019

19/ 01/ 2019

Enpl oyees
of Oriclean

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

CETR 22/ 01/ 2019 Skill devel opnent 60

Tr ai ni ng
Ker nel Software 02/ 07/ 2018 Training on |oT 17

Technol ogy Pvt. Ltd
SAK Roboti cs 04/ 05/ 2018 To conduct 25
Sem nar on Recent
Advances in

Robot i cs

ORI CLEAN Pvt. 02/ 03/ 2018 Trai ni ng 6
Lt d.
O tron Technol ogy 02/ 01/ 2019 | ndustri al 1
Col | abor ati on

Oiclean Pvt. Ltd. 20/ 02/ 2019 Trai ning 60




No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

575 536

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roomns Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsys Ful l'y 6.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 32438 9729000 148 64528 32586 9793528
Books
5549 1661700 50 16850 5599 1678550
Ref erence
Books
e- Books 256 Nill 198 Nill 454 Nill
Journal s 83 189950 11 24585 94 214535
e- 172 156550 84 76455 256 233005
Journal s
Digital Nill Nill Nill Nill Nill Nill
Dat abase
CD & 1355 Nill 63 Nill 1418 Nill
Vi deo
Li brary 1 253325 Nill Ni Il 1 253325
Aut ormat i on
Weedi ng Nill Nill Nill Nill Ni |l Nill
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9017_augmentation_details_1613979985.xlsx

NI L

NI L

NI L

Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 340 11 59 2 1 5 9 50 0
g
Added 150 1 1 0 0 0 0 20 0
Tot al 490 12 60 2 1 5 9 70 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
70 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

A Revi ew of Techniques in Practice
for Sensing G ound Vibration Due to
Bl asting in Open Cast M ning (Cyber-

https://link.springer.com chapter/10.10
07/978-3-030-23162-0_28

Surajit Mhanty

physi cal Systenms and Digital Tw ns)
Note for Programm ng in C by
Shekharesh Bari k https://l ecturenotes.in/notes/18412-not
e-for-progranmm ng-in-c-c-by-shekharesh-
barik
Note for Design Analysis of Algorithm
by Shekharesh Bari k https://l ecturenotes.in/notes/17784-not
e-f or-desi gn-and-anal ysi s-of -al gorithm
daa- by- shekhar esh-bari k
Note for Internet of Things - 10T by

https://1 ecturenotes.in/notes/29289-not
b-for-internet-of-things-iot-by-surajit-

nmohant y/ 22

| oT by Surajit Mhanty

https://ww. driens.ac.in/driens-
degr ee/l ncse. php

Not e For WAter Resources Engi neering
By Biswajit Jena

https://l ecturenotes.in/notes/19286-wat
er-resources-engi neering

Not e For Water Supply And Sanitary
Engi neering By Biswajit Jena

https://lecturenotes.in/notes/22112-wat
er-suppl y- and-sani t ary- enqgi neeri ng

Note For Structural Dynam cs And
Earth Quake Engi neering By Biswajit

https://lecturenotes.in/notes/16610-str

By Biswajit Jena

Jena uct ur al -dynam cs- and- ear t hquake-
engi neering
Note For Material Testing Lab Mnual

https://lecturenotes.in/practicals/1494



https://link.springer.com/chapter/10.1007/978-3-030-23162-0_28
https://link.springer.com/chapter/10.1007/978-3-030-23162-0_28
https://lecturenotes.in/notes/18412-note-for-programming-in-c-c-by-shekharesh-barik
https://lecturenotes.in/notes/18412-note-for-programming-in-c-c-by-shekharesh-barik
https://lecturenotes.in/notes/18412-note-for-programming-in-c-c-by-shekharesh-barik
https://lecturenotes.in/notes/17784-note-for-design-and-analysis-of-algorithm-daa-by-shekharesh-barik
https://lecturenotes.in/notes/17784-note-for-design-and-analysis-of-algorithm-daa-by-shekharesh-barik
https://lecturenotes.in/notes/17784-note-for-design-and-analysis-of-algorithm-daa-by-shekharesh-barik
https://lecturenotes.in/notes/29289-note-for-internet-of-things-iot-by-surajit-mohanty/22
https://lecturenotes.in/notes/29289-note-for-internet-of-things-iot-by-surajit-mohanty/22
https://lecturenotes.in/notes/29289-note-for-internet-of-things-iot-by-surajit-mohanty/22
https://www.driems.ac.in/driems-degree/lncse.php
https://www.driems.ac.in/driems-degree/lncse.php
https://lecturenotes.in/notes/19286-water-resources-engineering
https://lecturenotes.in/notes/19286-water-resources-engineering
https://lecturenotes.in/notes/22112-water-supply-and-sanitary-engineering
https://lecturenotes.in/notes/22112-water-supply-and-sanitary-engineering
https://lecturenotes.in/notes/16610-structural-dynamics-and-earthquake-engineering
https://lecturenotes.in/notes/16610-structural-dynamics-and-earthquake-engineering
https://lecturenotes.in/notes/16610-structural-dynamics-and-earthquake-engineering
https://lecturenotes.in/practicals/14947-material-testing

7-material -testing

Note For Irrigation Engineering By
Bi swajit Jena https://lecturenotes.in/notes/26793-irr
igation-engi neering

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
35 28. 36 45 39. 08

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The col | ege has provi ded desktops and internet facility to all Departnents.
The college has its own software for managi ng the academ c activities through
intranet. The college has its own website. Bulk SVM5 and email is used to
communi cate with the students for delivering notice, information regarding
attendance, and other reports to parents, course plan, assignnments etc. Al the
Departnments and Conputer Labs are connected to LAN with Internet Facility.

Cl ass roonms, Hostels, Canteens, Library and Open areas are covered under W-Fi.
Adequat e conmputer access is provided to faculty/staff/students. Training to
faculty/staff/students on ICT . W-Fi enabled canpus . Myving towards paperl ess
of fice.

https://www.driems.ac.in/driems-degree/igac-procedures-policiess.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Car eer, 123 1791200
frominstitution extracurricul ar

achi evenent s

Fi nanci al Support
from O her Sources

a) National PRERANA E- KALYAN 150 9750000

b) I nternati onal NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 03/ 08/ 2018 161 ACE Institute of
Counsel I'i ng Trai ni ng, Kol kat a
Yoga Meditation 10/ 08/ 2018 90 DRI EMS
Bri dge Courses 02/ 08/ 2018 138 DRI EMB
Language Lab 06/ 09/ 2018 102 HSS
DEPARTMENT, DRI EMS



https://lecturenotes.in/practicals/14947-material-testing
https://lecturenotes.in/notes/26793-irrigation-engineering
https://lecturenotes.in/notes/26793-irrigation-engineering
https://www.driems.ac.in/driems-degree/iqac-procedures-policiess.php

Renedi al Coachi ng 12/ 10/ 2018 83 CONCERNED
DEPARTMENTS
Soft skill 07/ 10/ 2018 161 ACE Institute of
devel opnent, Trai ni ng, Kol kata

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 1. Gui dance 133 161 2 160
for
competitive
exam
2. Car eer
Counsel I'i ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
28 1559 154 2 41 31
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 UG DRI EMS PARALA PG
MAHARAJA
2019 2 UG DRI EMS VSSUT, PG
BURLA
2019 1 UG DRI EMS DRI EMS PG

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)




Iltems Number of students selected/ qualifying
Any O her 1
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants

BADM NTON SI NGLE ( MEN) COLLEGE 16

BADM NTON SI NGLE COLLEGE 18
(WOMVEN)

BADM NTON DOUBLE ( MEN) COLLEGE 8

BADM NTON DOUBLE COLLEGE 12
(WOVEN)

MJSI C CHAIR (Q RLS) COLLEGE 25

CHESS ( BOYS) COLLEGE 6

100 M. RACE (WOMEN) COLLEGE 13

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Nl Ni |l NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Students’ Council is a student body conprising 40 student representatives
of which 10 nmenbers are el ected and 20 nmenbers are noni nated representing the
respective departments. The Council conducted various acadeni c and extra-
curricular programes and initiated several student wel fare nmeasures. The
Students’ Council initiated two inportant initiatives - The Bl ood Donors Forum
and the Nature C ub. The Bl ood Donors Forumis a forum of students, teachers
and staff who are willing to donate bl ood. At present, M. Rajeev Agarwal is
t he coordi nator of Blood Donors Forum The Nature Club was fornmed to organise
various nature related progranmmes and to take up eco friendly initiatives.
Different students fromdifferent branch has been nominated for various
committee like: 1. 1QA CELL: Nane of the students as nmenbers: M. Mhavir
Bi swal, Mg, 4th year Ms. Gayatri Das, CSE, 4th year M. Biswa Ranjan Mhanty,
CE, 3rd Year 2. Anti-Ragging Committee of the Institution : M. Yugant Parida,
EEE, 3rd Year Ms. Priyanka Kumari, ETC, 2nd Year M. Subham Kumar, CE, 4th Year
3. Sports Fitness Conmittee: Ms. Sonal Kumari, ETC, 3rd Year Ms. Madhumal a
Mtra, CSE, 3rd year M. Gourav Das, CSE, 4th year 4. Environment Conmittee: M.
Deepankar Rout, CSE, 4th year

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Regi stration no 18135/88 of 2012-2013 under the act XXl of 1860. To create a



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9017_Activities_Organised_1614334868.xlsx

self-inspired and proceeding with DRI EMS Al umi associ ation to encourage nore
not ewort hy coordi nated effort and association for comon prosperity and
advancenent. Today DRIEMS is a well known and reputed institution not in the
state of Qdisha but it is a top ranked autononous college in India. DR EMS
providing the best up-date education to its students which help to add on
values to the society through its alumi for the best of mankind. It would be
an understatenent to reveal that today DRIEMS is having its essence in each and
every part of the Odisha as well as in India in the formof its Alumi. The
alumus is the key factor of the institution to nake its nane and fane at top.
Qur Graduates are outshining in the world arena and nmaeki ng our nation pride.

Al ummi Meets provides an opportunity to reunite with their friends and faculty
menbers to rejuvenate past nenories and share experience, know edge and
insights of their past and present life. It enables us to entertain regul ar
feedbacks of our Alumi. Alumi Network creates a platformfor the existing
students to have better job prospects in the various parts of real world with
their technical skills and know edge. The Al ummi Association was forned in the
year 2012-13 under the title “DRIEMS Al umi Association” with the Reg. No:
18135/ 88. Keeping in view the betternment of the existing students, an al ummi
nmeet fromdifferent branches of the under graduate and post graduate prograns
organi zed once in a year where the alumi share their views and give
suggestions to their junior students. Such get together are nmutually beneficial
for the institution and the alumi. In various occasions the alumi visit the
institution to deliver guest lectures and sem nars for the students in their
areas of expertise and notivate the young nminds. Flourishing entrepreneurs
anong the alunmus are invited to talk on their success stories at various
occasions of the institute. The alumi also help the final year students of the
various streans to get their projects, placenents and summer internship in
their conpanies or to assist themget it through their reference. They al so
assi st the students for placenent in public and private sectors and the regul ar
al umi associ ation neetings pave the way for the successful placenents of the
students. The faculty nenbers and students work wi th incredi bl e genui neness and
truthful ness to contact the graduated alumi in India and abroad and to include
themin social exercises attaining socially inportance and pertinent work which
pl ans to enhance the relationship as well as the institution also.

5.4.2 — No. of registered Alumni:

1860

5.4.3 — Alumni contribution during the year (in Rupees) :

350000

5.4.4 — Meetings/activities organized by Alumni Association :

The al ummi associ ati on of DRI EMS organi zes sem nar, workshops, internship
prograns in regular interval. Alumi along with experts fromindustries are
invited to share their experience to the students. This hel ps the students to
explore the real tinme environnents in the current scenario of industry. It
enables themto bridge the gap between industry and academ cs Event nane Date
of Event Nanme of Al ummi Purpose Alumi Meet 29 Septenber 2018 1. Er.Sumt kumar
Ghosh (Associ ative project manager, Accenture) 2.Er. Shraddhanjali Mhapatra
(Sr. Test Lead, Redbricks) 3.Er.Anurag Routroy (Sr. Tech Lead, Mafee) To
notivate and gui de the students towards the working environment in various
i ndustri es/ conpani es dependi ng upon new Technol ogi es.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




A flexible governance nmechanismallows the institution to make significant
strides towards the realization of its goals. Governance is based on the thenes
of : 1. Autonony and oversight: Each school and adm nistrative function sets
their own individual strategies along with the Chairman of the institution.
Along with the strategy, a set of targets and boundary conditions are
prescri bed agai nst which the progress towards realization of the strategy is
measured. 2. Synergy between academ a and admi nistration: Adm nistrative and
adm nistrative tracks are kept separate since the people requirenents of
individuals in the two tracks are different. Shared services (HR finance,
payrol | managenent, estate managenent, international relations, etc.) centres
are established and operated that service all the Faculties. 3. Transparency
and accountability: Transparency is present at two levels —institution to
external stakeholders and within the institution. For external stakehol ders,
annual reports, research publications, acadeni c and process reports are
published. Internally, a 360 degree feedback process along with recourse for
appraisals is present. To ensure accountability, targets are set every year
during the strategy decision phase, against which each function is neasured. 4.
Ext ernal advisory: Statutory academ c bodies |ike Board of Managenent, Acadenic
Counci| and Boards of Studies are represented by external nenbers from acadeni a
and industry who provide useful inputs which are incorporated into the system
5. Faculty input: Al the statutory bodies of the institute have faculty
menbers representati on as mandated by the UGC regul ati ons which is detailed
bel ow. Statutory Body Total strength of faculty nenbers Board of Managenent 12
33 Acadenic Council 67 89.5 Faculty General Board of Studies 20 90 Research
Advi sory Commttee 22 77.3 Planning and Mnitoring Board 10 50 Depart nent al
Boards of Studies 10 80 Further every Faculty conducts HoD s neetings
periodically wherein faculty input on academnmics, adm nistration and research is
di scussed and deci sions taken. At the departnment |evel, faculty provide their
i nput on various student issues in departnmental neetings so that the interests
of the main stake hol ders, nanely, students, are taken care of. In addition to
the above, 1. Faculty nenbers are part of Cl ass Conmittees wherein they usher
i n changes in teaching nethodol ogy and eval uati on nethodol ogy after interacting
with the students. In various comittees constituted fromtinme to tinme for the
snmoot h running of the institution, 100 of the nenbership is fromfaculty side
so that there is no unnecessary interference from managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Facul ty nmenbers regul arly attended
t he nmeetings of Board of Studies (BoS)
for Curriculum devel opment organi zed by
the different departnents in the
Institution. The Board of Studies
consists of Menbers fromthe affiliated
Universities/ Industries / NG / and
St udent Community where ever
applicable. The Faculty nenbers
suggested the Board of study for
i mpl enenting different courses closely
related with the I ndustry. Departnents
i ntroduce new el ectives in energing
areas on a regular basis as per current




and projected needs. The Courses
conprise Lectures, Tutorials and
Laboratories where faculty nmenbers and
teachi ng associ ates involved conpletely
during the academ c year

Teachi ng and Learni ng

The Institution’s Teaching, Learning
and Assessnent strategies are
continually reviewed, ideas for
i mprovenent identified, and
i npl emented. Sone of these consists of
| mpl enent ati on of out cone based
educati on, Academ c research, Quest
| ectures, Industry visits and | ab
| ectures, Mentoring, Tutorial teaching
etc. The Sem nars/ G oup
Di scussi ons/ Presentations are highly
encouraged and it is a continuous
practice to conduct faculty semnars in
weekly basis on their research and
recent buzzing topics. Apart from
regul ar academ c courses the Enrichnent
courses are encouraged in the
departnents so as to keep in pace with
the present scenario. The institute
creates a culture of instilling and
nurturing creativity anong the |earners
t hrough vari ous acadenic activities

Exam nati on and Eval uati on

Al'l the Senester Exami nations are
conduct ed under the supervision of the
Control l er of Exam nations headed by
the Principal of the Institution. The
centralized paper evaluation is
undertaken in the office of the Exam
Control Division itself and the results
are declared after the approval of the
Conducti ng board of Exam ners of the
Institution. Some of the associated
task in Exam nation Section includes:
Moni toring the performance of the
students by nmeans of Conti nuous
Assessnent Test and End Senester Exans,
Communi cation of eval uation methods to
the students by faculty at the
begi nni ng of each Senester, Autononobus
End Senester Exam nation papers are
bei ng set by External Experts.
Combi ning the Internal |evel marks and
Senester |level marks final Gade is
awarded to the student., Declaration of
Resul ts and conducti ng Speci al
exam nation for failed students,

Aut omation of the Examination Cell to
ensure tinmely declaration of results to
keep the Acadenic cal endar on schedul e.

Adm ssion of Students

The admi ssions of the students are
strictly followed as per rules and
regul ati on based on the Governnent of




di sha and Al CTE norns. To ensure
publicity and transparency in the
adm ssion process, a separate
Admi ssions Cell exists, and they
advertise in |local National dailies,
and in our Wbsite. Through counselling
system the students are adnmitted based
on the marks obtained in higher
secondary and Ranks in Joint Entrance
Exam nation through nmerit cum
reservation basis.

Research and Devel oprent An R D cell has been constituted in
the Institution whose prinme objectives
are ¢ To identify research priorities
and initiate programmes. ¢ To seek
research grants and pronote focused
research of national and internationa
i nportance. ¢ To accel erate new
col l aborations and strengt hen existing
ones. ¢ To publish research findings in
nati onal and international reputed
publications. ¢ To provide |ogistics
support for researchers to inplenent
i deas into tangi ble outputs. ¢ To
convert UG projects in to intellectual
properties and sharing with industries
for product devel opnment. ¢ To persuade
the faculty and staff nenber to foll ow
the code of ethics and transparency
related to plagiarismw th published
l[iteratures. ¢ Enphasis on incubation
centre/ cell functioning. « To
facilitate providing seed noney to
newy joined faculty nenbers. ¢ To |ink
with MSME, DST, DBT, CSIR etc for
recei ving sponsored projects. ¢ To
conduct regul ar
sem nar/ conf erence/ workshop related to
Resear ch Devel opnent. « To visit
adopted villages under PWMKVY and find
out the drawbacks or deficiency of the
villagers and to focus on those
deficiencies to find out |ow cost
engi neering sol utions research /
startup project by the students.

Li brary, I CT and Physi cal Li brary The Institution consists of a
Infrastructure / Instrunentation Central Library named as KNOALEDGE
GARDEN which is fully conputerized with
LI BSYS software that is user friendly.

It helps in accessing a w de range of
materials both in print and el ectronic
version. The library has facilities
I'i ke CD-ROV5, online databases and
phot ocopi ers for students. The digital
l[ibrary is an integral part of
Know edge Garden. KNOALEDGE GARDEN is a

wel | - st ocked conputerized library




havi ng nearly 40000 vol unes besi des e-
journals is a hub of educati onal
excel l ence. The library has nearly 2600
sq. mtr. of reading area for the users.
W have Open- Access systens where
students are allowed to browse their
docunents through terminals it is quite
easy to search their reading materi al
Docunents are kept in the library as
per standard classification schene and
al so foll ows AACR-2 catal ogui ng rul es.
The cat al ogue cabi net and conput er
system (OPAC search) at the entrance of
library to apprise the users for
reflecting the stock of library.

Li brary provides nmenbership to all its
students, faculties, and admi nistrative
staff. The Menbership formis avail able
at the circulation counter. The
students are provided with a library
period in their weekly tine table in
order to enhance know edge. Apart from
this, the library is kept open from
9.00 AM to 5.00 P.M Staff nenbers
and students use the library after
their class hour. Every year Centra
library is added with new books and
journals. ICT Infrastructure The
Institution have LCD projectors, HP
Del | Desktops, HP printers, Internet
switches, Laser printers, UPS, Power
Cenerator, Application software and
Systens software. Every departnent has
i ndi vi dual LCD projector, systemwth
i nternet connection, Cl assroons,
Sem nar Halls and Conference Roons are
equi pped with Conputers and Vi deo
Projectors / LED Panels, LAN Connection
for Internet for all buildings of the
Institution. Sports And Cul tura
Facilities Only a fit body can team up
with a fit mnd Staying physically fit
and nentally refreshed is a pre-
requisite for every student. There is a
Sports Centre, functioning to ensure
the needs of sports activities of al
the Institutes in our educationa
compl ex. A large playground in the
campus i s well equipped for cricket,
hockey, football, basketball and ot her
I ndian ganes. It is the training and
facilities that have hel ped DRIEMS in
bringing laurels at various
conmpetitions. The latest facilities
consi st of sw mm ng pool, billiards,
squash court, badm nton, table tennis,
gymastics various indoor ganmes. It has
been believed in the age-old saying and




thus a large platformhas been provided
for our students to showcase their
talents in nmusic, drama, dance and
other cultural activities. DRIEMS has a
600- seated air-conditioned auditorium
and a large open air theatre. This
theatre boasts of an ultra nodern sound
system which is capable of being
reconfigured to suit to different
needs. The stage has a full-fledged
[ighting systemw th dozens of spots,
flood Iights di nrers.

Human Resource Managenent

Bei ng an Educational Institution,
Faculty is the main Human Resource of
the Institution. The managenent
assesses adequat e hunman power
requi renent. Various |nduction training
programes are conducted for new
faculty nenbers. In order for quality
enhancenment neasures the faculty
menbers are deputed to Faculty
devel opnment progranmes in subject and
capacity building domains. Keeping in
view of the quality initiative
programe staff nenbers are encouraged
to organi ze Devel opnental Training
Programme and Wbr kshops/ Sem nars for
enhancing the nmulti-skills anmong them
A performance appraisal form naned
Personal Appraisal Report (PAR) has
been initiated for Professors,
Associ ate Professors and Assi st ant
Prof essors for annual quality assurance
in the Institution. The departnents set
achievable targets for the faculty
menbers in the academ ¢ year for al
paraneters teaching, results, self
devel opnment and contribution to the
departnent etc.

Industry Interaction / Collaboration

The Institution has an |Industry
Institute Partnership Cell (11PC),
Entrepreneurship Cell (EDC), Career

Devel opnent Cell (CDC) headed by
Assistant Directors, em nent Professors
and nenbers from Faculty Fraternities.
Vari ous Sem nars /Wrkshops/ |ndustry

Expert Tal ks have been conducted in

these cells so as to aware anobng
students for exposure of Industrial

at nrosphere and subsequent help in
pl acenment of young graduating Engi neers
in Industries across the Country. Apart
fromthese the Institution facilitating
visits by senior industry |eaders for
interaction with faculty and students,
Seeking the help of conpanies to spare
wor ki ng products / prototypes for




al

academ ¢ denonstration purposes and
Facilitating in-plant training,
i ndustry visits,
senest er

sumer and fina
internship for students across
di sci pl i nes and canpuses through
these cells

6.2.2 — Implementation of e-governance in areas of operations:

Details

E-governace area

The Institution is well

equi pped with
i ncl ude

Vi

Pl anni ng and Devel opnent
e -governance systens that
comput eri zati on and nmanagenent of

exam nati ons,

reports.
al | ow st akehol ders to choose fromthe

avail abl e nodules to suit their
for
plan of the Institution are displayed

di splayed on the Institution Wbsite.

processes such as registration,
adm ssion, student infornmation,

cl asses, tine table, attendance,
library, salary and expenses,
grades, hostels, and
Many of the software avail able

needs

nmoni toring of these aspects. The
sion, Mssion Statement and strategic
on website. The Code of Conduct for
various elenments of Organization is

Admi ni stration The Notice for the nmeetings is
circulated through digital nedia such
as whats app, Intramail or webmail of

Bi onetric

t he concerned nenbers.
attendance is in place to record the
attendance of all staff nenbers. The
att endance of the students has been
mai ntai ned i n Managenent | nformation
System (MS). The M S has al so
i ncorporated wi th nodel questions,
Video | ectures and ot her acadenic
materials related to students benefit.

The Finance and accounts is nmanaged

Fi nance and Accounts

t hrough online node. This has hel ps
keepi ng records of receipt of funds,
proj ects, consultancy inconeg,

donations, staff salary and all types

of purchases and paynent of various
utility bills and taxes. The paynent of

student fees is al so maintained trough
online node. All inportant finance

matters and adm nistration matters are
mai ntained in a cloud based i nformation

dat abase.

The adm ssion procedures have been

St udent Admi ssi on and Support

di splayed in the Wbsite regularly. The
St udent s seeking adnission in the
Institution need to apply in online

node. Students are allotted to the
institution in online platform The




fees of the students can be deposited
t hrough onl i ne node

Exam nati on

The Students fill up the Exam Forns
in online node. The question papers are
received fromthe University in Online
node. The Institution has been sel ected
for evaluation centre where the entire
eval uati on processes are carried out.
It has been conpletely nonitored by the

Uni versity Personnel. The eval uation
centre is not only applicable to in-
house Faculty nenbers but al so open for
ot her faculty menbers nom nated by the
Uni versity. The eval uation process is
conpl etely paperl ess and even bionetric
attendance has been kept for faculty
menbers for keeping their attendance
report. The declaration of results is
notified in the University website and
in the institution website too so as to
easy access by the students and faculty
nmenbers. Each student has an unique ID
and Password through which they can
gl ance the entire senester w se result

at any tinme and at any place.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Sushant a Wor kshop on Nill 3000
Kumar Set hy Unnat Bhar at
Abhiyan at N T,
Rour kel a
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Nill VS 12 18
OFFI CE 18/ 12/ 2018 |20/ 12/ 2018
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9017_Faculty_Emp_1614584665.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9017_Development_training_programmes_1614585779.xlsx

professional
development
programme

who attended

| CT Based 22

Short Term
Tr ai ni ng

Pr ograme on

I ntroduction to

Net wor k

Security from

24t h June 2019

to 28th June

2019 by NITTTR

Kol kat a at
DRI EMS

Aut ononous

Engg. Col | ege,

Cuttack

24/ 06/ 2019

28/ 06/ 2019 5

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Non-teaching

their home to College. -
Subsi di zed cant een
facility. < Free nedical
checkup and treatnents at
Hospital s run by Coll ege
Managenment nenbers e
Orientation Programre,
Refresher Course. e« Duty
Leaves (DL) and Casual
Leaves (CL) of 15 Days
all owed to Faculty
Menbers. < Provision of
Guest house in case of
Enmer gency ¢ Free | odging
and fooding in Guest
house during host el
visit.

Teaching
Permanent Full Time Permanent Full Time
11 11 8 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Free Transport e Free Transport e Subsi di zed Transport
facilities to and from facilities to and from facilities to all day
their home to College - schol ars near about 70

Short term Training
Programe, e« Medical
facility ¢ Provision of
Provident Fund (PF) to
the staff (If applicable
as per rules of CGovt). -
Awar ds for best worker in
I ndependence Day and
Republ i ¢ Day cel ebrati on.
e Duty Leaves (DL) and
Casual Leaves (CL)15 Days
all owed to Faculty
Menber s

Kns from canpus -«
Provi si on of Schol arship
e Acconmodation facility

(Hostel) for both Boys
and Grls. ¢ Playground
facility. ¢ Gymmasi um
facility. < Indoor ganes
such as Snooker,
Billiards, Badm nton etc.
e SwWimiing facilities. -«
Conmon Room Recreati onal
Centre. « Canteen. e« 24X7
Ambul ance facilities. e
Transport facilities to
hostel boarders for
mar keting after the
col | ege hours.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

A financi al

the end of the financial

commi ttee has been constituted to allocate funds for various

activities and it was placed before the Governing Body for getting approval. At
account details are audited by a

year, the overall
Charted Account ant.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9017_Training_Programmes_1614858166.xlsx

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals
ORI CLEAN PVT. LTD

CONSULTANCY WORK

169550
No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Pri nci pal
Dean (Academi c)
Adm nistrative No Nill Yes Director (Adm
i nistration)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

. Parent — Teacher neeting organi sed on 10th Novenber 2018 Parent —
Teacher neeting organi sed on 17th February 2019 Parent — Teacher neeting
organi sed on 20th October 2018 ME Dept. 1-A neeting was held for 7th semester
students on Dt: 16-09-2018(11lan) regarding academ c progress of their ward and
for val uabl e suggestions for inproving the teaching |earning systens. 2- A
meeting was held for 5th senester students on Dt:06-09-2018(11am regarding
academ c progress of their ward and for val uabl e suggestions for inproving the
teaching learning systens. 3- A neeting was held for 3rd senester students on
Dt : 007-08-2018(10. 30an) regardi ng acadenm c progress of their ward and for

val uabl e suggestions for inproving the teaching | earning systens. EE Dept.
neeting organi sed on 11th Novenber 2018 Parent — Teacher
— Teacher neeting organi sed on

CSE Dept.

Parent — Teacher
nmeeting organi sed on 18th February 2019 Parent
21st October 2018

6.5.3 — Development programmes for support staff (at least three)

CSE Dept. : |ICT Based Short Term Training Programre on Introduction to Network
Security from 24th June 2019 to 28th June 2019 by N TTTR Kol kata at DRI EMS

Aut ononous Engg. Col | ege, Cuttack EE Dept. One day wor kshop in | NDUSTRI AL
Aut omati on on 9th Nov. 2018 in collaboration with CITC , Bhubaneswar

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(1) Setup new | aboratory with nodern equi pnent. (2) focus on non-

conventional energy sources. (3)Fund generation. EE Dept: (1)Setup new
| aboratory with nodern equipnent. (2) focus on RD Activites and generating huge
anmount of funds (3) Stress on creating centre of excellence in collaboration
with research industry 4) Focus on hybrid power generation. CSE Dept. : Wth
reference to letter nunber NBA/ ACCR-988/2004 dated 19/07/2008 the Departnent of
Conput er Sci ence and Engi neering of DRI EMS has been accredited for 3 years
w.e.f 19/07/2008. A conprehensive report nentioning the strength and weakness
of our departnent submitted by the chairnman of expert conmmittee. The depart nent
initiates necessary action to overconme shortcom ng obs Cbservation-1 Wrkpl ace
for computer needs inprovement. Action Taken Previously exiting | aboratories
(in five nos) has been reconfigured to provide better workplace and new

ME Dept .




| aboratories (in three nos) have been set up with adequate workpl ace for users.
(bservation-2 Adequate nunber conputers for lab activities. Action Taken In the
2008 the departnent had 5 (five) laboratories with 221 nunber of system In the
year 2010 the department had set-up 3 (three) new | aboratories with 96 nunb3ers
of systens equi pped with up-to-date |ab resources: ¢ Java programring |ab e
Software Engineering |lab ¢ Gaphics and multinmedia | ab Observati on-3 Budgetary
provision for research is necessary and organi zed plan for its utilization
shoul d be worked out for in-house research. Scope for consultancy needs to be
pursed. Action Taken On each financial year the budget is put up for research
and publication work. The utilization is also worked out properly. The
departnent has also initiated various consultancy works. The departne3nt has
its own journal (International Journal of Intelligence Conputing and Applied
Sci ences). The consultancy work has been carried out in collaboration with
career line. Software projects are devel oped for various institutions and

conpani es.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Nat i onal 12/ 07/ 2018 12/ 07/ 2018 13/ 07/ 2018 140
wokshop on
“Scope of En
trepreneursh
ipin
El ectri cal
and
El ectronics
Engi neeri ng”
[ SEEE- 2018]

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
CGender 27/ 07/ 2018 31/08/ 2018 32 48
sensitisation
Trai ni ng
pr ogr amre
Crime agai nst 14/ 11/ 2018 14/ 11/ 2018 40 45
Wrren and
Chi l dren
I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 35 22



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9017_Quality_Initiatives_B_1614859632.xlsx

Wnen’ s day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Braille No Nl
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill No Nl
devel opment for
differently abl ed
students
Ni |l No Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 2 3 05/ 12/ 2 01 Unnat 35
018 bhar at Li teracy,
aviyan [sanitatio
n health
2018 2 3 10/ 12/ 2 01 Unnat 48
018 bhar at Li teracy,
aviyan [sanitatio
n health

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

VALUES ETHI CS

Activity Duration From Duration To Number of participants
I nduction 01/ 08/ 2018 21/ 08/ 2018 147
pr ogr anme
WORKSHOP ON HUVAN 10/ 01/ 2019 11/ 01/ 2019 40




STRESS MANAGENMENT 03/ 03/ 2019 04/ 03/ 2019 35

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Students staff using bicycles Due to the rapid growth of environnent
pollution it has been kept mandatory for all not to use nmotorcycle inside the
Institution Canpus. For this a Motorcycle stand has been nmade near the front
gates where all staff nenbers need to keep their nmotorcycle in the stand and

proceed to the respective buildings through wal king or through the sol ar
powered or battery operated vehicles. Al staff nenbers uses bicycle instead
for their novenent fromone building to other

» Battery operated and Sol ar vehicles used for transportation within the canpus
The Institution has battery operated vehicles which help staff nmenbers for
their transportation inside the canpus. Keeping in view of this the departnment
of Mechani cal engineering has manufactured two sol ar powered vehicles for easy
transportation inside the canpus. It has been keep in practice and suggested
that all departnents need to prepare their own sol ar powered vehicles for easy
transportation inside the canpus

e Pedestrian friendly roads The institution has pedestrian friendly roads for
easy transportation fromone place to another. Apart fromthe nain road,
Pedestrian roads are nade which connects all the buildings inside the canpus.

» Plastic-free canpus Paperless office The institution has made a practice not
to use plastic inside the canpus as well as hostel avenues. The dustbins are
pl aced at various places such as near bathroons, staircases, near pedestrian

roads and even near the freak out points. These dustbins are cleaned and
mai nt enance i s bei ng done by the nmintenance teans. It has been clearly
instructed to everyone not to use plastics inside the canpus. Being an
educational institution in which quite difficult to maintain paperless work
still necessary steps are being taken to nake paperless work in every field
whi ch is under process.

e Green |andscaping with trees and plants The Institution has been covered with
| avi sh green trees and herbs which are quite eye catching to everyone. Wl
trai ned and hardworki ng nenbers are being used for the conpl ete nai ntenance of
the entire canpus. Gardening and Pl antati ons are bei ng done on everyday basis
as a practice where sophisticated nmachineries are used for the maintenance. A
wel | furnished and desi gned cascade system has been nade for watering the
greenery grass in the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title of the Practice: Socio-Econom cal Transformation through
Techni cal Intervention Cbjective As a commtted stakehol der to education, the
Institution tries to create a sustainable environment and bring about a
transformation in the nei ghbourhood through technical intervention. The
proactive steps are taken in the concerned area of energy, green environnent,
heal th and digital environment. Context The Institution offers this course
under non-credit compul sory course structure. The course conponent is designed
to provide an understanding of society, its current and projected needs and to
find a concrete solution through technol ogy-based col | aborated sol ution. As
this course is a blend of curriculumcourses w th devel opnental action and
societal growh with the | earning conmunity as changi ng agent, which is
directly related continuous infield intervention. Bridging the gap between the
control l ed environnment of the Institution and problens encountered at ground
level is a challenge for the practice. Sonme of the other chall enges encountered
through the course are creating awareness, building trust in the mdst of



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9017_promotion_activities_1620313062.xlsx

illiteracy, poverty and non-existent infrastructure. But proactive collective
val ue orientation resulted fromtechnical know edge input by the students far
out wei ghs the probl ens encountered. The practice The SETTI as it is known in
the Institution is inparted through a non-credit course structure. It consists
of field work segnent and project subnission. The departnents have a desi gnhated
co-coordinator for this course, with a Chief co-coordinator at the centra
I evel . The inplenentation of this practice involves various adm nistration and
extensi on branches of the Institution ranging from student co-coordi nator,
faculty co-coordinator, NSS division, Public Relation Division to Institution
adm ni stration. The course designed for every student is field work of 40 hours
per year. The 1st year work acts as an expository to the course. The
Institution has adopted 5 nei ghbourhood villages for this noble purpose. The
nanes of the respective villages are Bandal o, Bhati nunda, Kandarkana, Poi guin
and Anjua. The 1st year students are taken to these villages on guided tour
during the 1st 2-3 weeks of the programme. During this time they try to
acclimatize thenselves to the life, lively food and environnment of the village.
The 1st year students al so engage thensel ves with vari ous community devel opnent
programes as customi zed by the Institution keeping in view the specific need
of a village. The young students al so performvarious cultural programres for
the village audience. Al these progranmes are designed to comruni cate soci al
nmessages in alignment with the concern of MHRD, State Governnent, UN and
UNICEF. In the 2nd year students are asked to associate thenselves with one
village and identify problenms pertaining to that village and its people. They
are asked to submit a report on the problem In the 3rd year students try to
bring about a concrete solution to the identified problens through the
technical skill gained in their chosen branch of engineering. Three best
projects are chosen out of total submitted reports. These projects are handed
over to the R D Division to inplenment and nonitor in the concern village and
field. Evidence of Success ¢ Due to first-hand experience of society and
soci etal requirements nostly a | arge nunber of students have shown interest
i ndustry sponsored projects, internship and field training. « As the students
clinmb through stairs of higher education they al so becone agents of change by
creating new platforns and networks of their personal norms, voice, network and
capacity input. Problens Encountered ¢ There is no neutral independent platform
for academ a and targeted social inpact group interface. As a result, the whole
process of transformati on becones tinme consunming and gets obscured in the |ong
run. ¢ In the absence of a well-defined policy for such initiatives fromthe
Governnent side students have to go through nmany obstacl es at Governnment and
village level. « At the stage of inplenentation and expansion |ack of funds
al so acts as a hindrance to many transformational projects. Best Practice Il
Title: Student-Teacher and Aneliorate Service (STAS) (bjective DRI EMS
(Aut ononmous) because of its priority to students of rural background has been a
reci pient of students with limted academ c preparedness and perfornmance. STAS,
as a practice was started to |lead a strong academ ¢ foundation for students in
the 1st year. This will create the required confidence in students to reach
their maxi num potential and convert challenges into opportunities in the fina
year. Context Students with |imted academ c preparedness cannot be expected to
face the cutting edge conpetition of placenent drives, conpetitive exam nations
and entrance into research programmes. It is equally unreasonable to expect the
Institution to close these gaps through curricul um based cl assroom teachi ng.
Most of the tines students needs vary fromrequiring guidance in one subject to
all and also fromindividual coaching to group learning. To overcone this
chal  enge the Institution follows a well-devised renmedi al programe covering 4
years of B.Tech. Programme. At a micro |level the STAS hel ps students to gain
conceptual clarity in certain fundamental subjects and their applications to
the related field. At a macro level this practice helps the Institutionto its
targeted increnmental average in result (as set every year) and al so enhances
the confidence level to face on and off canpus placenent drives. The Practice




That STAS is practiced in the institution with rigorous vigor detailed
 Analysis of student’s academ c preparedness As soon as a student
into the B. Tech course of DRIEMS he/she is asked to
appear for a diagnostic test on fundamental subjects of Physics, Chemistry,
Mat h, English. The question papers for these tests are prepared well in advance
by faculty nembers of concerned Departnment. Based on the test score, the
departnents deci de on the academnic preparedness | evel of the student for B.Tech
progranmme. They al so decide the role of STAS on the student’s academc life.
Acadeni ¢ standard evaluation is a continuous process at DRIEMS. This process is
practiced through surprise tests, Internals, Quiz and interaction with faculty
menbers. ¢ Ildentification of Learning ability and Learning Need The faculty
nmenbers at DRI EMS understand that each student is unique and is different from
the other in terms of learning ability, |earning need and academ c perfornmance.
At this stage of SAS the departnents decide on the depth of renedial help
needed for each student. Senior faculty menbers guide their juniors on the
strategies to be adopted for every student. Sonme of the strategies include
group/individual nentoring, choice and range of subjects, curriculum based
teaching or intensive teaching and gui dance on beyond curricul umteaching for
hi gh achi evers. ¢ Teaching/ Learni ng Process STAS focuses on refinenment of
| earning process with holistic approach. Two faculty nmenbers per day are
assi gned duty under STAS progranme for this practice. These faculty nenbers
stay back after college hours to guide students on the required subject. They
al so provi de appropriate assistance to the student on other subjects,
encour agenment to understand their own capability and enhancenent of self-
confidence to face exam nation. ¢ Peer Support Progranme Advanced | earners of
the progranme are identified and trained by departnment to help their college
mat es with group teaching and sel f-study sessions. This type of exercise
creates an environnent of cooperation and brotherhood in the coll ege.
Eval uati on Learning progress of the practice is regularly assessed through
surprise tests, feedback from students, parents, teachers and performance in
the exam nation. Evidence of Success Feedback received from students and
parents speak of a positive growh in the acadeni c performance in maxi mum
students enrolled in STAS. The high achi ever groups get benefitted through
personal involvenent in the teaching/learning process and devel op research
interest in their chosen field. They also learn to Master and apply their
critical thinking skills and creative skills for teamwork. Students,
irrespective of their level of achievenents, experience learning in a conducive
and nurturing environnment. This helps themto be better individuals and to
stand for fellow beings in their day-to-day life.

attention.
enrol s hinsel f/ herself

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. driens.ac.in/driens-degree/iqgac/2018-19 best ¥?20practi ces. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

The vision of DRIEMS is to be a prem er academic and nulti-faceted Institution
to foster diversity, value added education and research. It ainms at grow ng
wi th sustainable and retainable innovations to transformtechno kids into world
class | eaders. ¢ In the extended vision, the Institute has set up an
“Innovation Eco Systeni to nurture the young engi neering students who pose
out st andi ng i nnovative ideas. Those who are interested to start their own
startup conpanies are always encouraged with different skills. The main
obj ective of eco systemfor innovation is that if students could devel op and
sustain their products or services in their markets/workplaces, they could
create new job opportunities for the societal transformation of them As



https://www.driems.ac.in/driems-degree/iqac/2018-19_best%20practices.pdf

| eaders fromlearners. Good quality research work of students and faculty
menbers are to be published in the National and International reputed
conferences and Journals. DRIEMS is also taking steps to convert a few
i nnovative ideas into patents. DRIEMS remains conmmitted to build a | eadership
conscious citizenship and active participation of engineers for furthering
devel opnmental goals of the nation. The thrust on acadenmics in the Institution
ai ms at devel oping creative and critical thinking to nurture innovation and
excel l ence. DRI EMS discerns its students nmaki ng capabl e of acquiring gl obal
skills for entrepreneurship, professional efficiency and inproving quality of
life in the civil society. The Institution is recognized as centre of
excell ence for its extension, research and teaching-learning in several areas.
The m ssion of DRIEMS works firmy to neet the test of tine and the Institution
provokes enpowering the workforce particularly for social and nationa
devel opment keepi ng the global scenario in the mnd. Institutional education
ainms towards capacity building for entrepreneurship, enhanced econony for
quality of life in the society. Institute encourages students to work on their
i nnovative and entrepreneurial ideas providing separate workspace on the canpus
with W-Fi Internet connectivity, required | aboratory infrastructure in terns
of hardware and |icensed software under gui dance of qualified and experienced
faculty menbers and i ndustry experts. ¢ Entrepreneurship Devel opment Cell (EDC)
and students avail conplete freedomfor their self and career devel opnent
during extra hours using |aboratory equipnents and Internet. ¢ The students are
encouraged and trained by faculty nenbers, Career Devel opnent Cell (CDC) and
out si de agencies to devel op new products with skill to provide services and
prepare them comercially bright with accessible conponents in the gl oba
mar ket. Students are also assisted financially by the Institute in ternms of
encour agenment awards or seed noney to start their research and devel opnenta
wor ks. DRI EMS has been supporting these initiatives for last two years. As
Governnent of India has launched many initiatives such as Make-in-India, Snart
I ndi a Hackat hon and Unnat Bharat Abhiyan, etc. Governnent agencies al so have
been encouragi ng young techno kids to start their own startup conmpanies with a
purpose to create enploybilities for economically challenged youngsters in
rural areas. It is an untold, but visible interest of students to involve in
these Governnent initiatives. ¢ On regular basis, the students are asked to
make presentations of their innovative ideas in their respective branches

Provide the weblink of the institution

https://ww. driens.ac.in/driens-degree/igac-institutional-distinctiveness. php
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.Future Plans of Actions for Next Academic Year
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1. Undertaking funded R and D projects and consul tancy works. 2. Planning to
ncrease nore nunmber of MOUs with industries. 3. Increasing the nunber of journal
nd conference publications. 4. To pronbte entrepreneurship skills of students
hrough venture devel opnent center. 5. Planning to increase the nunber
articipation in online certification courses such as SWAYAM NPTEL, MOOC' S Etc

I mproving the security and safety in the canmpus. 7. Adapting innovative
eaching and | earning nethods 8. Planning to achieve nore than 85 of the students
| acenent with medium salary of 4 | akhs per annum 9. Pl anning to achi eve nore

han 20 of the students should get eligible scores in GATE exam nations. 10.

Pl anning to encourage nore than 3 of the students to becone an entrepreneur.
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